TECHNICAL ENGINEERING DIVISION, LOCAL UNION 130, U.A. AFL-CIO
1340 W. Washington Blvd., Chicago, Illinois 60607 312-421-1010

By agreement with the Builders Association of Greater Chicago, Inc. as represented by
the Mid-America Regional Bargaining Association, the prevailing union wage in lllinois
for Technical Engineers, Effective June 1, 2008 thru May 31, 2009 are as follows:

WAGES EFFECTIVE JUNE 1,2008 THROUGH MAY 31, 2009
PAYROLL
DEDUCTIONS
CONTRACTOR CONTRIBUTION Savings
Wage p/h  Welfare Pension Education Industry Safety 401(k) Plan Wk. Dues
Layout Tech. $40.03 $9.11 $5.86 $0.15 $0.04 $0.01 $1.50 $0.32

(Foreman) and
Licensed Land Surveyor

Layout Tech. $39.03 $9.11 $5.86 $0.15 $0.04 $0.01 $1.50 $0.32
(Journeymen)

Instrument Man$31.13  $9.11 $5.86  $0.15 $0.04  $0.01 $1.50 $0.32
Rodman $21.18 $9.11 $5.86 $0.15 $0.04  $0.01 $1.00 $0.23

Apprentices:

1st Year $14.85 $9.11 $5.86 $0.15 $0.04 $0.01 N/A $0.23
2nd Year $19.10 $9.11 $5.86 $0.15 $0.04 $0.01 N/A $0.23
3rd Year $23.80 $9.11 $5.86 $0.15 $0.04 $0.01 N/A $0.23
4th Year $28.90 $9.11 $5.86 $0.15 $0.04 $0.01 $1.00 $0.23
5th Year $34.75 $9.11 $5.86 $0.15 $0.04 $0.01 $1.00 $0.23

ILLINOIS

James T. Sullivan
Business Manager

TECHNICAL ENGINEERING DIVISION, LOCAL UNION 130, U.A. AFL-CIO
1340 W. Washington Blvd., Chicago, Illinois 60607 312-421-1010

By agreement with the Northwest Indiana Contractors Association, the prevailing union
wage in Indiana for Technical Engineers, Effective June 1, 2008 thru May 31, 2009 are
as follows:

WAGES EFFECTIVE JUNE 1,2008 THROUGH MAY 31, 2009

PAYROLL
DEDUCTIONS

CONTRACTOR CONTRIBUTION Savings
Wagep/h Welfare Pension Education |Industry B.C.R.C. 401(k) Plan Wk. Dues

Layout Tech. $36.93 $9.11 $5.86  $0.15 $0.12  $0.07 $1.50 $0.32

(Foreman{ and
Licensed Land Surveyor

Layout Tech. $35.93 $9.11 $5.86 $0.15 $0.12 $0.07 $1.50 $0.32
(Journeymen)

Instrument Man$30.43  $9.11 $5.86  $0.15 $0.12  $0.07 $1.50 $0.32
Rodman $21.93 $9.11 $5.86 $0.15 $0.12 $0.07 $1.00 $0.23

Apprentices:

1st Year $13.65 $9.11 $5.86 $0.15 $0.12 $0.07 N/A $0.23
2nd Year $17.60 $9.11 $5.86 $0.15 $0.12 $0.07 N/A $0.23
3rd Year $21.90 $9.11 $5.86 $0.15 $0.12 $0.07 N/A $0.23
4th Year $26.60 $9.11 $5.86 $0.15 $0.12 $0.07 $1.00 $0.23
5th Year $32.00 $9.11 $5.86 $0.15 $0.12 $0.07 $1.00 $0.23

INDIANA James T. Sullivan

Business Manager

IMPORTANT INFORMATION

TECHNICAL ENGINEERS' RETIREMENT SAVINGS FUND (401(k) PLAN) AND SAVINGS PLAN
TECHNICAL ENGINEERS' RETIREMENT SAVINGS FUND(401(k) PLAN):
The employer shall deduct from the wages (before taxes) of each Technical Engineer and Instrument Man enrolled in the
401(k) Plan one dollar and fifty cents ($1.50) per each hour worked for the Technical Engineers' Retirement Savings Fund
(401(k) Plan). The employer shall deduct from the wages (before taxes) of each Rodman, Fourth and Fifth Year Apprentices,
enrolled in the 401(k) Plan one dollar ($1.00) per each hour worked for the Technical Engineers' Retirement Savings Fund
(401(k)Plan). First, Second and Third Year Apprentices are not included in this Plan.
REGULAR SAVINGS PLAN:
The employer shall deduct from the wages (after taxes) of each Technical Engineer and Instrument Man not enrolled in the
401(k) Plan one dollar and fifty cents ($1.50) per each hour worked for the Technical Engineer's Savings Plan. The employer
shall deduct from the wages (after taxes) of each Rodman, Fourth and Fifth Year Apprentices not enrolled in the 401(k) plan
one dollar ($1.00) per each hour worked for the Technical Engineer's Savings plan. First, Second and Third Year Apprentices
are not included in this Plan.

WORKING DUES:

The employer shall deduct (after taxes) thirty-two cents ($0.32) per hour for each hour worked for each Technical Engineer,
Party Chief, Licensed Land Surveyor and Instrument Man; and twenty-three cents ($0.23) per each hour worked for each
Rodman and Apprentice for Working Dues.

IMPORTANT NOTE
TECHNICAL ENGINEERS' RETIREMENT SAVINGS FUND (401(K) PLAN)
Effective June 1, 2007 a participant can direct more than the base contribution rate of $1.50 per hour, in increments of
($0.50) fifty cents, but not more than ten dollars ($10.00) per hour to the 401(k) Plan.

TECHNICAL ENGINEERS' SAVINGS PLAN
Effective June 1, 2007 an employee has the following options:

1) An employee not participating in the 401(k) Plan can allocate more than $1.50 per hour, in increments of fifty cents
($0.50), to the Technical Engineers' Savings Plan.

2)  Anemployee in the 401(k) Plan can allocate at least $1.50 per hour or more, in fifty cents ($0.50) increments, to the
Technical Engineers' Savings Plan, in addition to amounts contributed to the employee's 401(k) Plan.

JAMES T. SULLIVAN, Business Manager



